weall &
Belong

DIVERSITY - EQUITY - INCLUSION

DIVERSITY, EQUITY & INCLUSION
CHARTER OF comMmMITMENTS

For a more diverse,
equitable and inclusive workplace

WE DARE to recruit, develop and
promote people to better reflect the
diversity of the communities we work with
and for.

CHERISHING
GENDER WELCOMING
DIVERSITY DISABILITY
& HEALTH
CONDITIONS

SUPPORTING

BLENDING LGBTQIA+
GENERATIONS

TOGETHER

INCLUSION

WE COMMIT to the principle
of fairness to guarantee equal
opportunities for all.

BEL

OUR COMMITMENTS

Fight any form of harassment and get rid of
inappropriate non-inclusive behaviors in the workplace

Guarantee fairness and non-discrimination in all HR
policies.

WE CARE for each other in a
workplace where all employees
can be themselves and speak-up.

BEL

Provide resources based on people needs to
ensure fairness.

Encourage representation of diversity at all
levels of responsibility

This approach applies to the Bel Group and all its entities.
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LGBTQIA+ : lesbian (L), gay (G), bisexual (B), trans (T), queer (Q), intersex (1), asexual (A) people and other identities.
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